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Waornen have obtained gender parity in Southeast Europe and are on the
werge of doing so in the Caribbean, Latin America and Central Asia

Unesco 2030
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Informe UNESCO (2007)



Figure 3.4: Share of women among researchers employed In the business enterprise sector, 2013 or closest year (%)
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Mote: Data are in head counts. oldest data are for the Philippines and Israel (2007), Iran, Lesotho and Zambia (2008) and Thailand (2009.

Source: UNESCO Institute for Statifgics, August 2015
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CUADRO 6.- PARTICIPACION POR SEXO Y COMPONENTE

Sexo Demanda Financiados

n % n %
F 992 58% 595 57%
M 708 42% 443 43%
Total 1700 100% 1038 100%
INVESTIGACION [z 1425 52% 389 45%
M 1293 48% 473 55%
Total 2718 100% 862 100%

Informe Género ANII (2015)



Instrumento Promedio Participacion

DOLARES de Mujeres
Fondo Salud Primera Infancia 36.364

Fondo Clemente Estable 32.727 45%
Fondo Maria Vinas 32.727 43%
Fondo Sectorial Salud Animal 150.000 33%
Fondo Sectorial Energia 140.000 25%

Fondo Sectorial Innovagro 120.000

Informe Género ANII (2015)
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Romper estereotipos.

Generar oportunidades de
crecimiento.

Evaluaciones que contemplen
maternidad y los cuidados familiares.

Asegurar la participacion equitativa a
todo nivel.

Politicas de incentivo en la inclusion
de jovenes en los equipos.




Alvarez (2016)



